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DEVELOP
OUR APPROACH
SAAYC has, in its programme 
design, form and practice, 
sought to view young people as 
active participants in their own 
development and not just as passive 
recipients.

In translating Integrated Youth 
Development, understood and 
packaged as its own approach, 
SAAYC seeks to:
 
•  Allow young people to 

determine the intervention and 
the results;

•  Facilitate the changing of an 
environment;

•  Influence positive thinking of the 
young person;

•  Assist and support young people 
to challenge the odds; and

•  Provide opportunities to young 
people so that they stay on track

OUR VISION
Young people living their dreams.

OUR MISSION
To facilitate and implement 
integrated youth development 
programmes through collaboration 
with strategic partners for the 
benefit of our members and you 
people in Southern Africa.

OUR CORE VALUES
Youth-centred, equal treatment 
gender/disability/age, transparency, 
integrity, professionalism, flexibility, 
quality, gender sensitivity, 
accountability.

EMPOWER
It is our light, not our 
darkness that most frightens 
us. We ask ourselves, 
Who am I to be brilliant, 
gorgeous, talented, 
fabulous? 

Actually, who are you not to 
be? You are a child of God. 
Your playing small does not 
serve the world. There is 
nothing enlightened about 
shrinking so that other 
people won’t feel insecure 
around you. We are all meant 
to shine, as children do. 

We were born to make 
manifest the glory of God 
that is within us. It is not 
just in some of us; it is in 
everyone. And as we let 
our own light shine, we 
unconsciously give other 
people permission to do the 
same. As we are liberated 
from our own fear, our 
presence automatically 
liberates others.

Marianne Williamson, as written for 
Nelson Mandela.
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Mr. Lwazi Mboyi
Chairperson

CHAIRPERSON’S REPORT

Over the past 80 years, the 
organisation has been steered 
by various teams and leaders. We 
duly recognise all the previous 
volunteers, staff, management, 
Executive Directors and 
Board members who 
have contributed 
to the journey of 
SAAYC over the many 
decades, contributing 
to the building blocks 
that have made the 
organisation what it 
is today.

SAAYC has the greatest honour of celebrating its 80th 
anniversary this year, having been established in the year 
1937. The organisation has evolved over many decades, 
through various successful phases and notable challenges. 
SAAYC’s strength has consistently lain in its ability to 
attract various clubs of young people across the country 
and these have formed the core of the membership of this 
organisation. The youth clubs bring with them significant 
membership, which has increased the broader membership 
of the organisation and allowed the organisation to 
extend its reach. The youth clubs come from various 
backgrounds, for example, arts and culture, sports, social 
entrepreneurship, and education, making SAAYC a home 
for all walks of life. We are grateful for the interest and 
commitment shown by young people in our glorious 
organisation and greatly encouraged that they have chosen 
SAAYC as their developmental home.

Over the past 80 years, the organisation has been steered 
by various teams and leaders. We duly recognise all the 
previous volunteers, staff, management, Executive Directors 
and Board members who have contributed to the journey 
of SAAYC over the many decades, contributing to the 
building blocks that have made the organisation what it is 
today. We extend our sincerest appreciation and gratitude 
to them and their collective efforts and assure them that 
their efforts will not be in vain. 

We posthumously recognise Mokoka wa Seshabela, 
George Jackson and some of the great leaders who have 
contributed to the SAAYC journey. May their wonderful 
souls rest in peace.

A significant number of young people benefitted from 
the numerous programmes offered by the organisation, 
whether through the infrastructure of youth centres 
or through some of the special training programmes 
conducted in across the country. Young people have 
benefited from Life Skills programmes, Entrepreneurship 
training, ICT skills training, and many more programmes. 
Some of these still form part of the core of the skills 
offering in the organisation to date. Skills development 
remains one of the key focus areas of the organisation.

We also take pride in our ability to run an organisation 
that has survived turbulent financial periods, survived the 
drying up of donor funding and remains afloat to offer 
much needed services to young people. SAAYC further 
takes pride in its prudent financial management track 
record, achieving clean audits, and being audited by 
some of the large audit firms. This is the record we are 
committed to sustaining as it presents the organisation as 
a reputable developmental partner of choice.

Finally, we wish to express our gratitude to the current 
Board, Executive Management, staff and volunteers of 
the organisation for contributing to the current journey 
of SAAYC and their collective efforts in making this a 
great organisation. Our partners and sponsors, some of 
whom have been with this organisation for many years, 
are also recognised, appreciated and thanked for their 
contribution.

Mr. Lwazi Mboyi
Chairperson
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BOARD MEMBERS

Mr. Lwazi Mboyi
Chairperson

Ms. Matshepo Sibiya
Board Secretary

Mr. Billy Nthelebovu
Board Member

Ms. Faith Raboshakga
Board Member

Mr. Festus Mphomane
Board Member

Mr. Hanyani Maphanga
Board Member

Mr. Jeff Mkhwanazi
Executive Director

Ms. Khomotso Mabusela
Board Member

Mr. Lawrence Tshabalala
Youth Representative

Mr. Sammy Mchunu
Board Member

SAAYC 5 KEY FOCUS AREAS

CENTRE BASED PROGRAMMES
To bring young people together so they can learn from each 
other and explore their talents and potential.

1

2

3

4

5

RESEARCH AND INFORMATION 
MANAGEMENT
To foster and promote high quality and information that 
informs programmes responsive to youth needs.

ADVOCACY
To support and participate in campaigns undertaken by SAAYC 
and other relevant stakeholders, which seek to promote basic 
human rights and address socio-economic inequalities as they 
impact on the Young People.

CAPACITY BUILDING
To strengthen the capacity of Youth Clubs for them to actively 
run Sustainable Clubs that can participate in the National 
Agenda and to provide training that will equip youth clubs with 
skills to create an enabling environment for youth development 
in South Africa.

INFORMATION HUB
To provide an inclusive SAAYC Data hub as well as the 
reference centre for the youth.
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Mr. Jeff Mkhwanazi
Executive Director

EXECUTIVE DIRECTOR’S REPORT

“ Interventions should empower young 
people as assets for national 
development, raising their 
confidence so that 
they can contribute 
meaningfully to their 
own development 
and that of 
broader society”.

Introduction

We should “remind youth policymakers about a simple but 
often ignored fact: young people today are different from 
any of the previous generations of youth. It is essential 
to ensure that youth interventions are relevant and valid 
for the current young generation in society and not mired 
in the realities of times past.’’ (World Youth Report 2005, 
United Nations 2005: 2) Twenty-four years after the end of 
apartheid, we are dealing with a whole new post-apartheid 
generation of 15–24 year olds, who not only grew up in a 
completely different South Africa but also in a completely 
different world.

One of the values in the National Youth Policy 2015–
2020 is Youth Empowerment. It states: “Interventions 
should empower young people as assets for national 
development, raising their confidence so that they can 
contribute meaningfully to their own development and that 
of broader society”.

The Southern African Association of Youth Clubs (SAAYC) 
continues to champion the interests of the youth clubs 
and young people in South Africa. We have continued to 
empower young people to develop their creativity, skills and 
potential as productive and dynamic members of society.

SAAYC has a vibrant team of 24 staff members that 
work at the SAAYC National Office (Randburg) in centres 
(Orange Farm, Soweto, Makeneng and Etwatwa) and in 
various provinces as Provincial Coordinators. Let me also 
acknowledge the role played by our volunteers and interns 
in ensuring that our beneficiaries get the support and 
assistance they deserve. 

Please join me in welcoming, to the SAAYC family the two 
colleagues who joined us in 2016: Mr Lebogang Mogotsi, 
SAAYC Programmes Manager and Miss Keabetswe 
Mutlwatse, North West Provincial Coordinator. Let us 
also wish Ms Sibongile Molwelang, Mr Paballo Diboke, 
Mr Colin Phiri and Mr Skhumbuzo Ngobese who left the 
organisation in 2016 and 2017 to pursue other interests, 
all the best in their future endeavours.

SAAYC needs to be relevant to the needs of SAAYC 
members and the everchanging youth development 
environment. A new strategy became inevitable as the 
Chairperson of SAAYC wrote in the 2015 annual report: 
“The new strategy will be informed by the current 
realities; particularly those raised earlier pertaining to 
finance and the need to rationalise and refocus.” 

In November 2015 the SAAYC family held a strategic 
planning session to review the previous strategy and 
bring change for the next five years 2016–2021. It is said 
that progress is impossible without change, and those 
who cannot change their minds cannot change anything.
Things do not change, people do and therefore the 
staff, the board and SAAYC members must embrace the 
change. 

Five focus areas were identified to drive the growth of 
SAAYC with a major focus on members incorporating:
1. Capacity building 
2. Centre-based programmes 
3. Advocacy 
4. Research 
5. Information hub
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Capacity Building

As part of the capacity-building focus area, we managed 
to capacitate a total of 112 clubs in 2016 and 137 clubs in 
2017. This translates to 1 124 and 1 702 club individuals 
respectively trained in 2016 and 2017. The training 
programmes ranged from member-specific needs to 
training in line with strategic partnerships formulated to 
advance young people’s dreams as per the assessments 
conducted between May and July 2016 and the normal 
support visits by provincial coordinators.

The member-targeted training focused on the following 
topics:
1. Conducting a structured meeting
2. Facilitation skills
3. Motivating and building a team
4. Analyse leadership and theories
5. Manage finances
6. Managing and building team performance

In line with our mission to facilitate and implement 
integrated-youth-development programmes through 
collaboration with strategic partners for the benefit of 
our members and young people in South Africa, SAAYC 

partnered with Barclays to implement the ReadytoWork 
programme, which focused on developing young 
people’s people, money, work and entrepreneurial soft 
skills.We managed to reach 5 470 young people across 
the country from September 2016 to April 2017.

Advocacy

As part of supporting and participating in campaigns 
undertaken by SAAYC and other relevant stakeholders 
that seek to promote basic human rights and address 
socio-economic inequalities as they impact on the 
young people, SAAYC hosted a national advocacy 
workshop to prepare national staff, provincial and centre 
coordinators.

SAAYC’s advocacy approach is twofold focusing on: 
“Mainstreaming the youth club model into SA’s youth 
development agenda” as a national issue. SAAYC 
advocates for centre-specific issues, which are led by 
centre coordinators and young people within the centre. 

Training was conducted to capacitate youth in centres 
and assist them to start the advocating process for 
centre-specific advocacy issues:

SAAYC Centre Number of Youth Trained Advocacy Issue

QwaQwa Makeneng 28 Access to sports facilities

Orange Farm 25 Skills development

Soweto 27 Entrepreneurial opportunities for youth in Orlando West

Ekurhuleni 18 Reduction of gangs

EXECUTIVE DIRECTOR’S REPORT (CONTINUED)EXECUTIVE DIRECTOR’S REPORT (CONTINUED)

Centre-based Projects

Centre-based projects were implemented across our four 
centres with the main focus on offering our participants a 
standardised intervention throughout the centres. Projects 
focused on the following:

Educational Support Programme

While assisting young people with homework, school 
projects and research, the educational support programme 
introduced a spelling bee as a way of improving our 
participants’ literacy rates. We managed to reach 3 873 
participants in homework-assist and school-research 
projects throughout our centres, broken down in Figure 3. 
Spelling bee competitions reached 110 young people.

Age Number of participants 
reached 

8 to 14 698 

14 to 18 1 203

18 to 24 1 972

Figure 3: Homework Assist

In 2017 we introduced a structured Education Support 
Programme designed to assist learners in creating an 
enabling environment that will aid them to choose career 
paths through a guided process while improving their 
literacy rate in a fun, constructive and competitive manner 
and providing them with a support structure through tutors. 
The programme is divided into three segments, namely: The 
Career Assessment Guide, Spelling Bee and Book clubs.

For the strategy to be fully implemented and bear results, 
we undertook an assessment drive between May and 
July 2016 with 178 clubs to understand the status of our 
members and to categorise them as per their development 
and capacity needs.

With the new strategy, we initially had a drop in 
membership in 2016 which was turned around by the 
implementation of the ABSA ReadytoWork programme and 
new member recruitment. 

By the end of October 2017, our membership grew to 337. 

Within the 337 clubs, 161 new recruits are from Soul City 
Institute and have not received their documentation as yet. 
This is due to the relationship and partnership between 
SAAYC and Soul City been moulded for the best interests 
of both organisations. 

The assessment process undertaken in 2016 still played 
a critical role in membership categorisation. All 161 Soul 
City members are categorised as beginners until proper 
support visits have been conducted to assess their status. 
Below is the membership categorisation for normal SAAYC 
membership of 170 clubs as at October 2017.

The 337 members inclusive of Soul City 
Institute Clubs are geographically spread

Figure 1: Geographical Membership Spread

 Limpopo | 32

 North West | 42

 Gauteng | 27

 Mpumalanga | 70

 Free State | 93

 KwaZulu-Natal | 35

 Western Cape | 38

TOTAL 337
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The programme is targeting Grade 9 learners and will be 
implemented in partnership with schools through an MOU 
between SAAYC and the schools. Schools targeted are within 
the 5-kilometre radius of the centre for easy access for learners.

In order for us to implement the programme successfully, 
a partnership agreement between SAAYC and My Career 
Foundation was entered into in September 2017 for the 
provision of career assessment tools. This had an impact on 
the rollout of the programme and targeted numbers, which 
led to us reaching 102 of the 420 targeted participants.

Digital Literacy Programme

The focus for our digital literacy programme was to offer an 
accredited course for the young people attending centre 
programmes. Wemanaged to train and accredit all centre 
coordinators as instructors for Cisco Hardware and Software 
IT Essentials and CompTIA IT Fundamentals. Centres 
registered and graduated 35 and 63 participants in 2016 
and 2017 respectively.

The SAAYC computer literacy programme focused 
comprehensively on introducing youth to the IT industry. 
The programme implemented Intel® Learn Easy Steps, 
Cisco Networking Academy® IT Essentials: PC Hardware 
and Software; CompTIA IT Fundamentals and HP Life Social 
Entrepreneurship. These different modules were offered 
over a period of six months by an accredited instructor for 
Cisco Networking Academy® IT Essentials: PC Hardware 
and Software and Comptia IT Fundamentals.

Design Squad

We introduced design squad at the QwaQwa centre, which 
registered 11 young people, while Orange Farm registered 
10. Our design squad numbers increased to 163 young 
people between 2016 and 2017. These young people 
completed 12 projects in partnership with various design 
squad clubs in the USA and Europe.

Clubhouse

The clubhouse was implemented in Etwatwa and Ekurhuleni, 
reaching 375 young people working on graphic design, 
architectural design, jamming, video shooting/editing, app 
creation, Blender, video game creator, and cartoons.

Holiday Programme

The holiday programme was implemented as an edutainment 
programme for young people during the school holidays. 
We managed to reach over 3 540 young people during three 
school holiday seasons in 2016 and 2017.

Information Hub

• Now active on our website with an information portal.
•  Young people, staff and Board members can interact 

and access information through our website.

Research

The research unit conducted research on the Youth Clubs 
Model as a vehicle for delivery.

We also developed monitoring and evaluation systems 
to assist in Programmes M&E. The programme staff was 
trained on the use of monitoring and evaluation tools. 
The research unit conducted a survey within communities 
around the centres to establish the educational needs of 
the youth within proximity of the centres. The findings will 
assist in informing the centre-based programmes.

Accreditation

SAAYC has been accredited by PSETA (Public Services 
SETA) to offer two unit standards.
1.  Apply leadership concepts in the work context. (NQF 

Level 4) (12 credits)
2.  Mentor a colleague to enhance the individual’s 

knowledge, skills, values and attitudes in a selected 
career path. (NQF Level 4) (3 credits)

This means SAAYC will, henceforth, offer related accredited 
training.

Partnerships

1. Department of Social Development
2. NYDA
3. SANGONET
4. Hope and Homes for Children
5. Soul City
6. SAYWA
7. Hand in Hand Tanzania

Conclusion

The 2017 camp will be held in Stellenbosch, Western Cape 
from 3 to 7 December 2017 in partnership with Soul City. 
SAAYC will make history by flying all campers to Cape 
Town.We therefore request that SAAYC members repond 
to calls for camp on time since or risk missing out on the 
opportunities that SAAYC will bring to its members.
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EXECUTIVE DIRECTOR’S REPORT (CONTINUED) MEMBERSHIP DEVELOPMENT
AND SUPPORT

You were put on this earth to achieve 
your greatest self, to live out your 
purpose, and to do it courageously.
– Steve Maraboli

Through our programmes, as SAAYC, we strive to make a difference in the lives of young 
people, no matter how small it is. 2016/2017 has been an interesting period filled with 
excitement. Our membership development programme has been a work in progress, with 
the introduction of a new membership registration system. 

From 1 April 2016 the following registration process was introduced: 

1.  Get the membership Application Form from SAAYC Office, SAAYC Centre or Provincial Coordinator.
2. Complete the form.
3.  Submit application form to: Provincial Coordinator, SAAYC Centre or SAAYC Office through fax, post or email.  

DO NOT DEPOSIT ANY MONEY.
4.  You will then receive acknowledgement of receipt on membership approval with banking details. You can then use 

that information to deposit your registration fee.
5. Submit proof of payment to SAAYC though fax or email.
6.  Upon receipt of your proof of payment, SAAYC will send the club its membership pack.

1
2

3
4

5
6
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SAAYC MEMBERSHIP IN PROVINCES

Over the past year we have interacted and worked with 
337 youth Clubs and Organisations from 7 Provinces 
in the Country. It has not been easy for clubs to adjust 
and understand the new registration which ultimately 
led to the decline in the registered members of SAAYC. 
Our database indicates an increase in membership in 
Northwest and Western Cape but a decline in all  
other provinces.

Limpopo | 32
North West | 42
Gauteng | 27
Mpumalanga | 70
Free State | 93
KwaZulu-Natal | 35
Western Cape | 38

TOTAL 337

The club visits are very interactive and helpful in 
identifying the training needs of the clubs. The 
following trainings were conducted in various clubs 
and organisations:

1. Fund-raising
2. Marketing
3. Proposal writing
4. Running an effective youth club
5. Leadership training
6. Financial skills

7. Governance
8. Administration
9. Volunteer training
10. Management training
11. Planning and Budgeting
12. Team building

SAAYC CENTRES’ OPEN DAYS

The first of their kind, these events took place during the 
month of May.

The Open Days took place at the respective SAAYC 
Centres; the series of events took the form of exhibitions to 
promote the centres and the SAAYC Programmes.

The primary objectives of the Open Days were information 
sharing, showcasing what the centres provide in terms 
of activities and programmes and, most importantly, 
marketing the centre for new partners and new target 
markets.

Throughout all the centres there were build-up activities, 
which included auditions for local  performances, local 

radio interviews and promotion through social media. The 
events managed to attract more than 500 youths at all the 
centres as well as various stakeholders.

The response from the community and the youth was very 
good in terms of participation and attendance. 

The events were effective in that they made young people 
aware of what the centres actually do.

The events took place on the following days: 
• Soweto: 13 May 2017
• QwaQwa: 19 May 2017
• Etwatwa: 20 May 2017
• Orange Farm: 27 May 2017
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ABSA READYTOWORK

Barclays Africa (the multinational banking and financial 
services company) developed the ReadytoWork 
programme, which focuses on four key areas: 
entrepreneurial skills, money skills, people skills and work 
skills. It was designed to equip young people with skills 
that are sustainable so that young people can contribute 
positively to the economy of South Africa.

To kick off the project, orientation training for our 
national programmes team was provided by Nvision on 

1 September 2016 at the SAAYC national offices. The 
programmes team comprised of the Executive Director, 
Programmes Manager, PR officer, 7 provincial coordinators, 
4 centre coordinators. The provincial coordinating team is 
responsible for Free State, KwaZulu-Natal, Mpumalanga, 
Limpopo, Gauteng, North West, and the Western Cape. 
The centre coordinators are based at the Soweto Centre 
(Gauteng); Ekurhuleni (Gauteng); Etwatwa (Gauteng) and 
Makeneng (Free State). In total, 26 SAAYC staff members 
and 8 volunteers were trained.

Project Successes

•  The timely delivery of material from ABSA 
contributed positively to the implementation. 

•  Most of the participants that went through the 
programme were able to recruit others based on 
their positive experience with the programme.

•  The facilitation expertise of our coordinators 
created a good platform for interactions with 
participants.

•  The digital programme implementation has 
given young people unanticipated skills 
(i.e. computer basics) through the online 
implementation at our youth centres.

•  Regular Facebook updates on the SAAYC 
page and personal pages of staff have seen an 
increase in the demand for the programme in 
other areas.

•  Over 70% of targeted trainees that attended the 
ReadytoWork training were able to complete all 
the modules.

•  The turnout of females that attended the 
training was very high compared to their male 
counterparts, which was an indication that 
most women are eager to acquire soft skills 
that can assist them to contribute meaningfully 
to society, thereby breaking the female 
marginalisation cycle.

•  The programme brought hope to young 
people as they now see themselves as potential 
business people or employees. The programme 
motivated young people to share their 
aspirations and goals.

•  Youth in communities have regained confidence 
to develop proper curriculum vitae and to go 
out there to chase their ambitions; all credit 
should be redirected to the work skills training 
content.

•  Our partnership with the Department of Social 
Development helped us to reach the more 
marginalised communities in the Western Cape 
and reach the most rural outskirts of South 
Africa, like Msinga in KZN, which has given hope 
to the more marginalised youth in the country.

The programme ignited the entrepreneurial 
approach to community development and self-
sustainability among the youth.

Project marketing was conducted through various 
media platforms with the main focus being on social 
media and radio stations as guided by our target age 
group. SAAYC issued a press release to various radio 
stations with interviews secured on Vaal FM, Power FM, 
Motsweding FM, Jozi FM, KNB FM in the Eastern Cape’s 
Kwa Nobuhle area, and every Thursday afternoon’s drive 
on QwaQwa FM.

SAAYC’s website was updated with a dedicated tab on 
Readytowork, which gives more details and information on 
the programme.

Provincial coordinators used their personal social media 
platforms to market the programme further, while SAAYC 
social media was used to market the programme through 
day-to-day workshops that happened around the country.
Through the facilitation, the centre coordinators managed, 
registered and capacitated 671 young people across our 
four centres through the online programme.

Through partnerships with local municipalities, traditional 
affairs, faith-based organisations and community-based 

organisations our focus was to capacitate the previously 
disadvantaged groups and marginalised communities in 
the rural areas. We managed to reach 5076 participants 
out of the 4700 targeted for face-to-face training.

Number of young people trained per province:
• KwaZulu-Natal: 666
• Free State: 672
• North West: 523
• Gauteng: 734
• Western Cape: 354
• Eastern Cape: 311
• Northern Cape: 351
• Limpopo: 737
• Mpumalanga: 728

The young people involved expressed their gratitude and 
appreciation for this initiative. In their words: “We would 
like to thank SAAYC and ABSA for continuously providing 
us with such opportunities.”

Graduation ceremonies were conducted at our four centres 
as part of the youth month celebrations.

Graduation ceremonies:
• QwaQwa Makeneng: 16 June 2017
• Etwatwa: 24 June 2017
• Orange Farm: 30 June 2017
• Soweto: 1 July 2017

The events were attended by various stakeholders from 
the Department of Labour, DESTEA, DoE and other local 
organisations with the aim of creating a platform to absorb 
the ReadytoWork learners into the different programmes 
they have available.
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SPREAD THE LOVE

Their reason for being

To provide a positive force and impact on the youth in 
Sedibeng District Municipality who face the likelihood of 
dropping out of school, falling into a life of crime, and 
living without respect. In so doing, they build young South 
Africans to become better people in the world by making 
good choices and to live successful lives. 

What they do

Develop scholars from all races until they matriculate by 
allowing these young people to participate in the many 
programmes they make available. They help the youth in 
the area make better choices in life through the promotion 
of the arts and education.

Objectives of the organisation

Spread the Love runs three categories of programme: 
educational support, art, and indigenous games. The 
programmes run in the afternoons when you people are 
able to attend, and altogether offer a broad range of 
assistance that can meet any potential need. 
• Foster and develop art in our society
• Promote art in our schools
• Educate our community about theatre

“Spread the love has long 
begun to make an impact on 
communities by allowing young 
people to participate in its many 
programmes to live positive lives. 
We strive at all times to provide 
the best possible service to all 
our beneficiaries.” 

Mr Motsamai Thaba 
Founder and managing director of Spread the Love

Spread the Love is an organisation that aims to develop 
and mould young people to realise their dreams and 
talents through performing arts and an improvement in 
their education with the conscious intention of minimising 
the current drift of the youth in the wrong direction and 
departure from valuable African culture and roots.

• Educate our community about crime and its effects
•  Educate the community about heath and health-related 

issues
• Promote tolerance among youth
•  Provide a platform for unleashing talent in our 

community
•  Teach about, and promote, the spirit of art and culture 

in our community
•  Create and enhance a spirit of trust and cooperation 

between members and supporters of the organisation
•  Help develop and improve all-round life qualities of the 

youth in our community
•  Encourage full participation of the youth in community-

based activities 

Spread the Love’s achievements

With such lofty objectives, celebrating success seems even 
more important. Below are some of the proud feats the 
organisation has seen. 

Youth and children 

•  Annual participation in regional and provincial level 
indigenous games 

•  Annual participation in regional and provincial level 
gymnaestrada competitions

•  Academic assistance that has enabled these young 
people to attend college and university

•  Participation in competitions and festivals showcasing 
dance, drama, poetry and music

•  Hosted a range of workshops, showcases and camps 
annually

•  Engaged with 5 000 young people through school 
partnerships

• Opened doors for employment opportunities

Parents 

•  A health and wellness programme aimed at community 
members of the age of 50

Background

Non-profit organisation established in 2010.
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JSM COMMUNITY PROJECT

Their reason for being

To deal with the challenges faced by young people in various 
spheres of development, particularly in the rural areas, and 
also to promote the youths’ hidden talents within local and 
neighbouring communities.

What they do

Build self-reliant and self-driven happy young people by 
providing support and empowerment through awareness 
campaigns and life-enhancing programmes and activities. 

Objectives of the organisation

JSM Community Project runs six programmes: Sports & 
Recreation, Arts & Culture, Education, Health and Social 

Development, Inter-Municipal and District Youth Learning 
Network, and Waste Management, School Gardening 
and Cleaning. Collectively, these programmes enable the 
organisation to meet the following broad objectives: 

•  To expose and advance various youth talents in local and 
neighbouring communities

• To enhance basic health education among young people
•  To eliminate the prevalence of HIV/AIDS and other 

related diseases, crime and substance abuse in local and 
neighbouring communities

• To improve the standard of education in youth
• To reduce prevalence of unemployment amongst youth

Background

Established in 2007 and registered as a non-profit 
organisation in 2011. 

Listed below are just a few of each programme’s more recent achievements 

Arts and culture
•  Hosted a wedding-dance competition sponsored by Nkgasha Studio
• Traditional dance CD record in progress

Health and social
• Distributed contraceptives to local shops
• Ran a Nyaope Awareness Campaign

Education
•  Recruited 75 youths for skills programmes in carpentry and plumbing for Capricorn TVET 

College
•  Established a mini library in partnership with Thuto Foundation

Sports and recreation
•  Facilitated the establishment of the Molepo Soccer Stream 
• Hosted the Molepo Stream Launch 
•  Two direct beneficiaries represented Capricorn District at the Provincial Indigenous 

Games

Inter-municipal and district youth learning network 
• Hosted 2 learning networks
•  Membership at 30 youth organisations participating in the network

Waste management, school gardening and cleaning 
• 100 work opportunities created on EPWP programme 
•  Equitable redistribution of opportunities through organisational activities

JSM COMMUNITY PROJECT’S ACHIEVEMENTS

The JSM Community Project provides developmental services to young 
people in Ga-Molepo, Limpopo, by encouraging them to participate in  
local and national activities across various spheres of development.
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MEET BOPAPE JACOB
(SAAYC VOLUNTEER/

MENTOR)

His first performance on the world stage was with DJ 
Mbuso at Pan African Station, Cape Town in 2008. 
This was a gateway to bigger and better performances 
and goodbye to his uncle’s garage. He has performed 
with the likes of the late DJ Themba Tee (the first DJ 
he performed with), DJ Sue, Vick Lavender, Abicah 
Soul, Kuniyuki Takahashi, Rulf Gum, Charles Webster, 
Layabouts, Amanni, Portia Monique, Kafele Bandele, 
Thebe, and Tumelo Ruele amongst many other artists. 
He has performed at a number of places like the Cocoon, 
The Sands, VIP, and Soul Candy Spring Fiesta 2014/15, 
House 22, Chairman’s Lounge (Durban), Treckers night 
club (Botswana), Swaziland and Lesotho just to name a 
few. 

One of his memorable performances in 2014 was the 
performance he did for Mama Winnie Mandela and a few 
distinguished guests, for being the best percussionist for 
house music nominated by DEEP HOUSE NEWS in 2014 
and 2015. He also performed at the Durban July at two 
different marquees: Old Mutual and Equus Lounge; JHB 
BMW POLO 2015 (Equus Lounge); he performed at the 
VIBE2000 2016 marquee at both BMW POLO KZN and 
JHB; and at the Randlords 2014,15,16 New Year’s Eve 
event.

He also forms part of City Soul Addicts (CSA), a group 
jampacked with nothing but talent, they are known for 
hosting the best music sessions in JHB. CSA consists of 
Dr Selektaar, Danny J, Mello Sn, DJ Angelo, Clive Bean, 
Shamrock and TheBang JD. Having witnessed one of 
his session performances with CSA I know for a fact that 
Sessionist is truly gifted.

Bongani Sessionist, with his friend Akwande Hadebe, 
formed a duo called Music Messengers. The duo released 
a debut EP (Extended Play) of four tracks titled ‘The First 
Letter’. I really love the combination of the jazzy, afro and 
soul influences of the EP and the music relates to a wide 
market of music lovers.

In addition, he is a part of a new band called Sowetan 
Onesteps, which includes Andy Compton, Shamrock, and 
Mpho Diloro. The combination of the band is out of this 
world and they have already released their debut album 
titled Sowetan Onestep which features the likes of Asali 
& Celestine. And in early 2016 his collaboration with Rulf 
Gum titled ‘Spiritualized Soul Remix’ was released. 

Currently Bongani Sessionist is a part of SAAYC (South 
African Association of Youth Club) and he plays the 
role of mentoring young kids using radio presenting, 
production and music programming. He also facilitates a 
ReadytoWork programme by ABSA. He states: “Working 
here has made me realise my strengths in public speaking 
and facilitating music and radio production, and I will 
continue with public speaking to motivate upcoming 
artists”.

But that is not all from the award-winning percussionist 
and producer – he is planning on releasing an EP in the 
first quarter of 2017.

All his projects are proof of him saying he can and he will 
never run out of rhythm.

Written by Sandra M.

Born 19 May 1992 , I am the last born in a family of two 
brothers and two sisters raised by a single mom as my father 
died when I was only six years old. I grew up in a family of 
politics, but I wasn’t influenced by this as I dislike politics. 
Living at Ga-Mamabolo village in a rural area, I matriculated 
in 2010 from Mankoeng High school and enrolled with UNISA 
in 2011 obtaining a Diploma in Youth Development in 2014. 
I am currently a second-level B.Ed student. I am the first 
person in my family to obtain a higher learning qualification. 
My community involvement started when I was in grade 4 
when I joined the loveLife group at A Mamabolo clinic, where 
I participated in gumboots dance and also in drama. 

Leadership

I started realising my true leadership potential when I was 
elected as the SRC president at my school in 2010. I was 
forced to occupy special office for the SRC as the president 
of the school and I was also elected as SRC circuit secretary. 
I served my followers well in my term of office, I managed 
to strengthen the relationship between the learners and the 
teachers in the school. Every year I induct and motivate the 
SRC in the circuit.

I joined an NPO called Mankweng Youth Development in 
2012; unfortunately, when I joined the organisation it was 
about to close and only the chairperson was left. He handed 
over the NPO certificate to me as he resigned from office, 
automatically making me the new chairperson. I took the 
leadership forward as I was born to be a leader – from zero 
to hero today. I came up with a recruitment strategy to bring 
people on board and we came up with programmes for 
youth like the educational support programme, life skills, 
motivation and adopt-a-learner programme. The organisation 

has managed to achieve a membership of about 1800 to 
date. I used to visit schools to do outreach work – motivating 
learners and tutoring Sepedi, geography and mathematical 
literacy.

The involvement of Mankweng Youth 
Development with SAAYC

Our organisation joined SAAYC in 2012. Due a to lack of 
information about SAAYC we became active members after 
a visit from our ex-Limpopo coordinator, Mr Ntsieyane. In 
2014, we attended a consultative conference where we got 
full information about SAAYC and three of our members also 
took part in the annual camp in Mpumalanga. I was amongst 
them and I was the only man on the camp. In the same year 
we applied for a grant of R10 000, which was approved in 
2015. Our organisation was very fortunate to partner with 
SAAYC in March 2015 when we managed to enrol grade 12 
learners in Mamabolo circuit under the leadership of Miss 
Kutumela. The national office was also part of the event and 
I was personally blessed as the career day took place in the 
village where I matriculated, and I was the ground breaker 
that year. Our six members also participated in the annual 
camp in the Eastern Cape. 
 
SAAYC has been a refuge for many organisations in Limpopo. 
Our organisation is fortunate as our members participate in 
many workshops as they are conducted in our centre. This 
makes our organisation well known and recognised by other 
stakeholders and the entire community. Workshops like team 
building, leadership, communication skills, entrepreneurial 
skills and volunteering have made a huge impact in the 
growth of our organisation and also add more value in our 
leadership.

SAAYC has been a refuge for many 
organisations in Limpopo. Our 

organisation is fortunate as our members 
participate in many workshops as 

they are conducted in our centre. This 
makes our organisation well known and 

recognised by other stakeholders and  
the entire community.

MEET BONGANI 
‘SESSIONIST’ MAZIBUKO 

(SAAYC VOLUNTEER/
MENTOR)

Bongani ‘Sessionist’ Mazibuko is a 
God-fearing percussionist/producer 
born and raised in Soweto Orlando 

West, “the capital city of Soweto”  
as he puts it. He plays djembe, 

congas and piano, but his passion 
lies with his drums.
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For the year ended 31 March 2017

Youth involvement has 
moved forward.  
It is no longer seen as 
a rebellious act, 
the way it was a few 
decades ago.

ANNUAL FINANCIAL STATEMENTS
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DIRECTORS’ RESPONSIBILITIES AND APPROVAL

The directors are required to maintain adequate accounting records and are responsible for the content and integrity of the 
annual financial statements and related financial information included in this report. It is their responsibility to ensure that 
the annual financial statements fairly present the state of affairs of the organisation as at the end of the financial year and the 
results of its operations and cash flows for the period then ended, in conformity with the International Financial Reporting 
Standard for Small and Medium sized Entities. The external auditor’s is engaged to express an independent opinion on the 
annual financial statements.

The annual financial statements are prepared in accordance with the International Financial Reporting Standard for Small and 
Medium sized Entities and are based upon appropriate accounting policies consistently applied and supported by reasonable 
and prudent judgements and estimates.

The directors acknowledge that they are ultimately responsible for the system of internal financial control established by 
the organisation and place considerable importance on maintaining a strong control environment. To enable the directors 
to meet these responsibilities, the board sets standards for internal control aimed at reducing the risk of error or loss in a 
cost effective manner. The standards include the proper delegation of responsibilities within a clearly defined framework, 
effective accounting procedures and adequate segregation of duties to ensure an acceptable level of risk. These controls are 
monitored throughout the organisation and all employees are required to maintain the highest ethical standards in ensuring 
the organisation’s business is conducted in a manner that in all reasonable circumstances is above reproach. The focus of risk 
management in the organisation is on identifying, assessing, managing and monitoring all known forms of risk across the 
organisation. While operating risk cannot be fully eliminated, the organisation endeavours to minimise it by ensuring that 
appropriate infrastructure, controls, systems and ethical behaviour are applied and managed within predetermined procedures 
and constraints.

The directors are of the opinion, based on the information and explanations given by management, that the system of internal 
control provides reasonable assurance that the financial records may be relied on for the preparation of the annual financial 
statements. However, any system of internal financial control can provide only reasonable, and not absolute, assurance against 
material misstatement or loss.

The external auditor’s are responsible for independently auditing and reporting on the organisation’s annual financial 
statements. The annual financial statements have been examined by the organisation’s external auditor’s and their report is 
presented on page 4.

The annual financial statements set out on pages 6 to 20, which have been prepared on the going concern basis, were 
approved by the board on 26 January 2018 and were signed on its behalf by:

Approval of financial statements
 

Mr. Jefrey Mkwanazi Mr. Lwazi Mboyi
Executive Director Chairperson

INDEPENDENT AUDITOR’S REPORT

INDEPENDENT AUDITOR’S REPORT TO THE MEMBER OF THE SOUTHERN AFRICAN ASSOCIATION OF YOUTH CLUBS 
FOR THE YEAR ENDED 31 MARCH 2017

Report on the audit of the financial statements

Opinion

We have audited the financial statements of Southern African Association of Youth Clubs, as set out on pages 7 to 17, which 
comprise the statement of financial position as at 31 March 2017, the statement of comprehensive income, the statement of 
changes in equity and the statement of cash flows for the year then ended, and the notes to the financial statements, including 
a summary of significant accounting policies.

In our opinion, the financial statements present fairly, in all material aspects, the financial position of Southern African 
Association of Youth Clubs as at 31 March 2017, and its financial performance and cash flows for the year then ended in 
accordance with International Financial Reporting Standards for Small and Medium-Sized entities.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (ISAs). Our responsibilities under those 
standards are further described in the Auditor’s Responsibilities for the Audit of the Financial Statements section of our 
report. We are independent of the organisation in accordance with the Independent Regulatory Board for Auditors Code of 
Professional Conduct for Registered Auditors (IRBA Code) and other independence requirements applicable to performing 
audits of financial statements in South Africa. 

We have fulfilled our other ethical responsibilities in accordance with the IRBA Code and in accordance with other ethical 
requirements applicable to performing audits in South Africa. The IRBA Code is consistent with the International Ethics 
Standards Board for Accountants Code of Ethics for Professional Accountants (Parts A and B). We believe that the audit 
evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Emphasis of matter

Without qualifying our opinion, we draw attention to note 12 to the financial statements which indicates that the organisation 
had R54 277 828 accumulated losses and that the organisation’s total liabilities exceed its assets by R54 277 828 as at  
31 March 2017.The directors of the organisation negotiated with Friedshelf to subordinate the loan in favour of other creditors 
of the organisation until such time assets of the organisation fairly valued exceeds its liabilities.

Other matter

Without qualifying our opinion, we draw attention to the fact that supplementary information set out on page 16 does not 
form part of the financial statements and is presented as additional information. We have not audited this information and 
accordingly do not express an opinion thereon.
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Adverse opinion on consolidated financial statements 

In our opinion, because of the significance of the matter discussed in the Basis for Adverse Opinion paragraph, the 
annual financial statement do not present fairly, the financial position of the group as at 31 March 2017, and of its financial 
performance and cash flows for the year ended, in accordance with International Financial Reporting Standards.

Basis for adverse opinion on consolidated financial statement in accordance International 
Financial Reporting Standards

The organisation has a subsidiary and is required by International Financial Reporting Standards to prepare consolidated 
financial statements. The organisation did not prepare the consolidated financial statement as required by the International 
Financial Reporting Standards.

Other information

The directors are responsible for the other information. The other information comprises the Director’s Report and the 
supplementary information set out on page 6. The other information does not include the financial statements and our auditors 
report thereon.

Our opinion on the financial statements does not cover the other information and we do not express an audit opinion or any 
form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information and, in doing so, 
consider whether the other information is materially inconsistent with the financial statements or our knowledge obtained in 
the audit, or otherwise appears to be materially misstated. If, based on the work we have performed, we conclude that there is 
a material misstatement of this other information, we are required to report that fact. We have nothing to report in this regard.

Responsibilities of directors for the financial statements

The directors are responsible for the preparation and fair presentation of the financial statements in accordance with 
International Financial Reporting Standards for Small and Medium-Sized Entities, and for such internal control as the director 
determines is necessary to enable the preparation of financial statements that are free from material misstatement, whether 
due to fraud or error.

In preparing the financial statements, the directors are responsible for assessing the organisation’s ability to continue as a going 
concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless the 
directors either intend to liquidate the organisation or to cease operations, or have no realistic alternative but to do so. 

Auditor’s responsibilities for the audit of the financial statements 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material 
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable assurance is 
a high level of assurance, but is not a guarantee that an audit conducted in accordance with ISAs will always detect a material 
misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in 
the aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis of these 
financial statements.

As part of an audit in accordance with ISAs, we exercise professional judgement and maintain professional scepticism 
throughout the audit. We also:

•  Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or error, design 
and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate to 
provide a basis for our opinion. The risk of not detecting a material misstatement resulting from fraud is higher than for one 
resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override of 
internal control;

•  Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are appropriate in 
the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the company’s internal control;

•  Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related 
disclosures made by the director;

•  Conclude on the appropriateness of the director’s use of the going concern basis of accounting and based on the audit 
evidence obtained, whether a material uncertainty exists related to events or conditions that may cast significant doubt 
on the company’s ability to continue as a going concern. If we conclude that a material uncertainty exists, we are required 
to draw attention in our auditors report to the related disclosures in the financial statements or, if such disclosures are 
inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of our 
auditors report. However, future events or conditions may cause the company to cease to continue as a going concern; and

•  Evaluate the overall presentation, structure and content of the financial statements, including the disclosures, and whether 
the financial statements represent the underlying transactions and events in a manner that achieves fair presentation.

FJ Mkwanazi
Director
SizweNtsalubaGobodo Inc.
Registered auditor

20 Morris Street East
Woodmead, Johannesburg
26 January 2018 

INDEPENDENT AUDITOR’S REPORT (CONTINUED)INDEPENDENT AUDITOR’S REPORT (CONTINUED)
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The directors have pleasure in submitting their report on the annual financial statements of Southern African Association of 
Youth Clubs for the year ended 31 March 2017.

1. Review of financial results and activities

The annual financial statements have been prepared in accordance with International Financial Reporting Standard for Small 
and Medium sized Entities. The accounting policies have been applied consistently compared to the prior year. Full details of 
the financial position, results of operations and cash flows of the organisation are set out in these annual financial statements.

2. Interests in associates and joint arrangements

Details of material interests in subsidiary companies, associates and joint arrangements are presented in the annual 
financial statements in notes. The interest of the organisation in the profits and losses of its subsidiaries, associates and joint 
arrangements for the year ended 31 March 2017 are as follows:

There were no significant acquisitions or divestitures during the year ended 31 March 2017.

3. Events after the reporting period

Main Street 333 has finalised the unwinding of attributable Exxaro shares by settling an amount of R313 810 780 for Friedshelf. 
The board elected to reinvest R76 757 721 worth of attributable Exxaro shares in the replacement of BEE transaction and sold 
adequate shares in Eyesizwe Mining to settle Macquairie debt valued R163 888 431 on the 6th of October 2017,including 
taxes thereon. The Macquairie debt was fully paid and any access funds were available to Friedshelf.The Eyesizwe Mining 
Shares are now unencumbered.

The board of directors resoved that Friedshelf 1283 (Pty)Ltd declare dividends equal to to R82 751 000 to Southern African 
Association of Youth Clubs within the meaning of section 46 of the Companies act.

4. Going concern

The directors believe that the organisation has adequate financial resources to continue in operation for the foreseeable future 
and accordingly the annual financial statements have been prepared on a going concern basis. The directors have satisfied 
themselves that the organisation is in a sound financial position and that it has access to sufficient borrowing facilities to meet 
its foreseeable cash requirements. The directors are not aware of any new material changes that may adversely impact the 
organisation. The directors are also not aware of any material non compliance with statutory or regulatory requirements or of 
any pending changes to legislation which may affect the organisation.

5. Auditors

SizweNtsalubaGobodo Incorporated continued in office as auditors for the organisation for 2017.

At the AGM, the shareholders will be requested to reappoint SizweNtsalubaGobodo Incorporated as the independent external 
auditors of the organisation and to confirm Mr Fana Mkwanazi as the designated lead audit partner for the 2018 financial year.

STATEMENT OF FINANCIAL POSITIONDIRECTORS’ REPORT

Note(s) 2017
R

2016
R

Assets
Non Current Assets

Property, plant and equipment 2 5 408 756 -

Investments in subsidiaries 3 2 500 -

Other financial assets 5 10 326 355 -

15 737 611 -

Current Assets

Trade and other receivables 6 300 000 -

Other financial assets 5 12 375 956 32 149 383

Cash and cash equivalents 7 200 927 229 273

Property Plant and Equipment 2 - 5 553 237

12 876 883 37 931 893

Total Assets 28 614 494 37 931 893

Equity and Liabilities
Equity

Accumulated loss (54 277 828) (45 033 950)

Liabilities

Current Liabilities

Trade and other payables 8 141 186 214 841

Loans from group companies 4 82 751 000 82 751 000

Bank overdraft 7 135 -

82 892 321 82 965 841

Total Equity and Liabilities 28 614 493 37 931 891
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STATEMENT OF CHANGES IN EQUITY

STATEMENT OF COMPREHENSIVE INCOME

Note(s) 2017
R

2016
R

Other income 1 860 541 652 430

Operating expenses (12 973 796) (15 045 499)

Operating loss 9 (11 113 255) (14 393 069)

Investment revenue 10 1 869 377 624 319

Fair value adjustments - 2 100 758

Finance costs - (1 036 651)

Loss for the year (9 243 878) (12 704 643)

Other comprehensive income - -

Total comprehensive loss for the year (9 243 878) (12 704 643)

Accumulated loss
R

Total equity
R

Balance at 01 April 2015 (32 329 307) (32 329 307)

Loss for the year (12 704 643) (12 704 643)

Other comprehensive income - -

Total comprehensive loss for the year (12 704 643) (12 704 643)

Balance at 01 April 2016 (45 033 950) (45 033 950)

Loss for the year (9 243 878) (9 243 878)

Other comprehensive income - -

Total comprehensive loss for the year (9 243 878) (9 243 878)

Balance at 31 March 2017 (54 277 828) (54 277 828)

STATEMENT OF CASH FLOWS

Note(s) 2017
R

2016
R

Cash flows from operating activities

Cash used in operations 11 (11 276 331) (13 914 075)

Interest income 1 642 547 367 365

Dividends received 226 830 256 954

Finance costs - (1 036 651)

Net cash from operating activities (9 406 954) (14 326 407)

Cash flows from investing activities

Purchase of property, plant and equipment 2 (66 099) (1 324 402)

Purchase of financial assets (16 000 000) -

Withdrawal from investments 25 447 072 36 445 015

Non cash flow (2 500) -

Net cash from investing activities 9 378 473 35 120 613

Cash flows from financing activities

Repayment of bank overdraft - (20 770 906)

Net cash from financing activities - (20 770 906)

Total cash movement for the year (28 481) 23 300

Cash at the beginning of the year 229 273 205 973

Total cash at end of the year 7 200 792 229 273
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Mr. Jeff Mkhwanazi Mrs. Victoria Putu Ms. Khonjiwe Poopa

Ms. Dee Moyce Ms. May Kendle Mr. Lebohang Mogotsi

Ms. Claudia Sibiya Ms. Boitumelo Mogotlane

Mr. Teboho Kwenda
Gauteng

NATIONAL OFFICE TEAM

SAAYC TEAM SAAYC TEAM (CONTINUED)

Ms. Salome Kutumela 
Limpopo

Ms. Keabetswe Mutlwatse 
North West 

Mr. Shaun Daniels
Western Cape

PROVINCIAL COORDINATION

Ms. Nelisiwe Molefe Mr. Nsizwa Hlongwane Ms. Nosisi Nogumbe

ORANGE FARM TEAM

Mr. Caswell Komako
Free State and KZN

Mr. Sicelo Ngubane
Mpumalanga
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SAAYC TEAM (CONTINUED)

Ms. Joyce Ramasethla Ms. Mosela Ngakane

EKURHULENI TEAM

Mr. Bongani Mnisi Ms. Gloria Itumeleng Ms. Nomfundo Thusini

SOWETO TEAM

Ms. Puseletso Ncongwane Mr. Abel Ndaba 

FREE STATE TEAM 

Ms. Modiehi Mokoena

young people
living their dreams
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