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From the Executive Director’s Desk
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Mr. Gaolaoloe Jo Didibeng

In the early months of 2011, SAAYC
Board of Directors mooted a process of a
strategic planning session and ultimately
adopted a five year Strategic Plan (2011-
2016) for the new financial year starting
in April 2011.

The SAAYC Strategic Plan 2011-2016
has, as a mission statement:

"“To facilitate and implement integrated
youth  development
through collaboration with strategic
partners for the benefit of our members
and young people in Southern Africa”

programmes

A vision statement:

‘Young people living
thelr dreams”

And  Key  Strategic  Objectives,
representing SAAYC's Core business as:

Research; Partnership; Skills
Development; Advocacy and Networking;
Membership Development and Support

Our approach to Youth Development:

In  translating  Integrated  Youth
Development, understood and packaged
as its own approach, SAAYC seeks to:
* Allow young people to
determine the intervention and
the results

e Facilitate the changing of an
environment

* Influence positive thinking of
the young person

* Assist and support young
people to challenge the odds

*  Provide opportunities to young
people so that they stay on
track

The five year strategy is critical in
assisting SAAYC to focus on youth
development that is influence and
responding to needs of young people.
The global crisis and the resent upraising
in the North African and England has
confirmed to us that young people will
do whatever it takes to be part of the
mainstream economic.

As a coordinating body we are privileged
to be working with young people who
are prepared to be part of the solution,
organising themselves and participating
in community development.

SAAYC will continue encouraging young
people to organise themselves and
make a difference in the in communities.

SAAYC has in its program design, form
and practice sought to view young
people as active participants in their own
development and not just passive
recipients.
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SAAYC Annual Membership
Camp 2011

Sweetdale, Margate, KZN

(T'S HAPPENING AGAIN!

The camp
programme includes,
but is not limited to
the following venue

The year 2011 SAAYC Annual
Membership Camp hits a return to the
Sweetdale Camp, in Margate KZN.

The venue has been secured on popular
demand looking into members’ rating of
the venue in terms of its geographical
area, activities, and hospitality, among
other things.

Camp details:

Date: 09 -14 December 2011

Venue: asstated above

Fee: R8oo/person (includes meals,
accommodation, activities,

training, and common activities: ) ]
transport) v . Electives and Leadership
sessions
v Exercise and Leisure
v Daily beach visits — seaside fun

v Adventure — high and low rope
courses, foofy-slides, bamboo wall,
buma bridge, hikes

4 Boma, braai, farewell bash

FOR MORE INFORMATION

N/O Tel: +2711 674 — 5405/6

Or make use of Centres’ contact details on
page 6.
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SAAYC RESOURCE CENTRES

Over the years SAAYC has established a
number of resource centers to enable
greater contact with young people in the
local areas. Although resource centers
are not a primary focus of the SAAYC
they represent our greatest
achievement in young people realising
their dreams.

Through the youth centers we are able
to achieve significant positive results
from the direct involvement with young
people in communities. It is for this
reason that the youth centers have
become a key developmental tool for
the SAAYC.

SAAYC Soweto

The Soweto Resource Centre is known
to most as the Intel clubhouse and has a
focus on exposing young people to the
latest technology resources. The centre
is in Phefeni, Orlando west in Soweto.
The centre also offers life skills and
community services.

SAAYC Soweto

8480 Funani Street

Orlando West, 1804

Tel: +2711 936 4224

Em: saaycsoweto@mail.ngo.za

SAAYC Ekurhuleni

The Tshepo Themba Multipurpose
Resource Centre was officially opened
in 1997 and has since become an
important part of the local community.
The centre is based in Etwatwa, East of
Daveyton in the east rand region of
Gauteng and offers a variety of youth
and community development
programmes and services. In addition
Tshepo Themba operates an Intel
clubhouse which exposes young people
to technology.

SAAYC Ekurhuleni

3812 Ext.o4, Etwatwa East

Tel: +2711 962 2490

Em: saaycer@mail.ngo.za
etwatwa@saayc.co.za

SAAYC Vaal

The Orange Farm Resource Centre has
been operating under the SAAYC banner
since 2000. The centre was originally
operated by the computerate project
which focused on computer training.
SAAYC has since expanded the scope of
the centre to include life skills and a
variety of community services and
programmes.

Sebokeng Resource Centre — NEW
resource centre operating from the
community school, Batloung Primary
School, in Sebokeng Zone 14, with a
major focus on community development
project, issue-based debates for young
people, and Life Skills training.

SAAYC Vaal

Sebokeng

Batloung Primary School
Sebokeng Zone 14, 1983

Tel: +2716 592 5162

Em: saaycvaal@mail.ngo.za

Orange Farm
5054 Orange Farm Ext.o3
Stretford, 1805

Tel: +2711 850 0913
Em: orangefarm@saayc.co.za
SAAYC Free State

The Makeneng Resource Centre was
opened in 2003 in the Maluti A Phofung
tribal municipality, in QwaQwa Free
State province. The centre offers a range
of youth development programmes and
is the face of SAAYC in the Free State
province.

SAAYC Free State, Makeneng
Makeneng Tribal Authority,
Qwa-Qwa East

Tel: +2758 789 3595
Em: saaycfreestate@mail.ngo.za
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Have you ever heard the expression "use it or lose it"? It's true!
If you don't take care of your body, you will surely lose it. Your
muscles will become flabby and weak. Your heart and lungs
won't function efficiently. And your joints will be stiff and easily
injured. Inactivity is as much of a health risk as smoking!

Our bodies were meant to move, they actually crave exercise.
Just think about it. If u are a fitness fanatic like me or Matshepo, |

if u spend some days without any physical activity done by your
body, your body will send you signal that it needs some action.
Regular exercise is necessary for physical fitness and good
health. It reduces the risk of heart disease, cancer, high blood
pressure, diabetes and other diseases. It can improve your
appearance and delay the aging process.

After my operation in May, my doctor encouraged me to do
light exercise for speedy recovery. | thought this will exacerbate
the pain and slow down the healing process, however that
accelerated my healing and improved my confidence. | even
reported on duty 10 days before the expiry of my sick leave.
This helped me to catch up with my work and be productive
again.

Just imagine what would happen if half of SAAYC staff could
simultaneously go on sick leave because of fatigue, stress
related illnesses, prolonged injuries or any other sickness? The
answer is obvious. Exercise has been proven to reduce health
care costs, absenteeism thus resulting in improved productivity.

Employers can introduce employee wellness programs since
they will offer a positive return-on-investment.

Smart employers understand this and have already taken steps
to implement various types of health promotion initiatives.
Even some Medical Aids like Discovery, encourage their
members to register at various Virgin Active Health Clubs at a
minimal fee. Discovery knows that healthy members are less
likely to use the benefits offered by the Medical Aid, resulting in
the Medical Aid saving lots of money.

Mr. Jeff Mkhwanazi
Programmes Manager- SAAYC

Now you know exercise is good for you, but do you know how
good? These are the benefits:
1. Improves stamina; Strengthens and tones the body.
2. Controls weight; Combats health conditions and
diseases.
3. Improves the quality of life; improves the person’s
mood.
4. Promotes better sleep; Puts a spark in your life.
5. It can be fun.

The bottom line is:

Exercise and physical activity are a great way to feel better, gain
health benefits and have fun. As a general goal, aim for at least
30 minutes of physical activity every day. If you want to lose
weight or meet specific fitness goals, you may need to exercise
more.

Join me and others who have started to enjoy the benefits of
exercising. So guys get rid of those bulky stomachs and excess
fats and reward yourselves with athletic looking bodies. Ladies, get rid
of those “spare meat” and tone your bodies. Making them sexy and get
that flat stomach you've always been wishing for.

By the way, summer is here and it's time to show a little bit of flash.

Feel rejuvenated each day you have to wake up and hit the road to
work or learning institution.

Feel fresh, young, lively and healthy.

Make that decision sooner than later. You will not regret it. So what
are you waiting for?
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Young people and Accountability

shared by Paballo Diboke, Centre Manager, SAAYC Soweto

development of young people in South
Africa, is it youth NGO's, Churches,
government or individuals who are

passionate about the well-being and the
development of young people?

"...the ongoing growth process in which
all youth are engaged in attempting to (1) meet their basic

personal and social needs to be safe, feel cared for, be valued,

be useful, and be spiritually grounded, and (2) to build skills and
competencies that allow them to function and contribute in

their daily lives." (Pittman, 1993, p. 8)

Are young people in South Africa engaged, if so, how? How

effective is their engagement? Is there maximum participation
and contribution from young people?

It is only when accountability also falls in the hands of young
people, we all aware that housing is a problem in south Africa,
but young people should be aware that this also affects them.

As Pittman put it, the outcomes “are to build skills and

In every crisis or problem, surely
someone must be accountable and we
ask who is accountable for the

competencies that allow them to function and contribute in their
daily lives”.

The increasing challenge within our societies pushes to seek the
one to blame, in Soweto we have an increasing challenge of
drug usage and abuse, and | ask: is it the problem of SANCA and
other organizations that have dedicated their resources in trying
advocate and confront the problem only or the Soweto
community at large, especially young people for they are the
ones at the facing the challenge. If not, we will then speak of
how SANCA has failed us in solving or dealing with the problem
forgetting that Soweto is big for one organization that might
attempt to deal with drug-related issues.

| believe that it's about time that we advocate towards
motivating the involvement of young people in the problem
solving and decision making process about their own
challenges.

This means young people being the driving force in the
prevention campaigns, government programmes and other
initiatives that target issues concerning young people within
their areas.

Young people should take their role and position in society to
make a difference.

New Appointments at SAAYC

SAAYC proudly announces and welcomes the appointment of:

Ms. Portia Lieketseng Mofokeng

Mr. Topane Abel Ndaba
Administrator — Free State

Field Worker — Free State

Ms. Debbie Khutsoane
Administrator — Soweto

\ Ny
iv
Ms. Nosisi Nogumbe
Administrator — Orange Farm




SAAYC | Issue 1 8

37 New Street,
Florida Ext.03, 1709

P.O. Box 344

Maraisburg, 1700

Young people Living their dreams

SAAYC National Office
Tel: +2711 674 — 5405/6

WWW.53ayc.c0.za
saayc@mail.ngo.za

Like Us On f Southern African Association of Youth Clubs
facebook
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http://www.saayc.co.za/

